
Money stress doesn’t stay home when your team clocks in.

And the results go deeper than that. SmartDollar users at U-Haul:

It shows up as missed shifts, lower output and good people who quit for one more dollar an hour somewhere else.

This is what lasting behavior change looks like in a workforce. And it doesn’t come from a one-time 
seminar or a stack of handouts nobody reads. It comes from real people building real wealth, year after 

year, because they finally have a plan that works.

“We needed a benefit that could help U-Haul employees with their money and set them up for success 
in the future. And it needed to work at scale—for all our employees across America.”  

MARIA H.  |   FINANCIAL WELLNESS MANAGER AT U-HAUL

U-Haul’s employees are proving what’s possible when a company gives people a real plan for their 
money. Since launching SmartDollar, U-Haul employees using SmartDollar have achieved:

Increased their retirement 
contributions by 70% more, 

on average, than those not 
enrolled in SmartDollar.

Contributed to their 
401(k)s at nearly twice 
the percentage of those 

not enrolled.

Increased their Roth 401(k) 
contributions by more than 

3.5 times the amount of 
those not enrolled.

in financial turnaround!


